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THE LABOUR MARKET CONTINUES

T0 COOL

"The new government has a clear mandate to boost
business growth and prosperity. Labour’s industrial
strategy should balance taking care of workers with
offering adaptable work options, supporting economic
growth without a one-size-fits-all approach.

“Adaptable work options are especially important in
sectors like health, social care and education. The
government can improve service efficiency by bringing
together public sector employers, unions and agencies
to solve procurement challenges.”

Carmen Watson,
Chair of Pertemps Network Group

This month's labour market figures continue to show signs of
gradual cooling, with the number of vacancies still falling and
unemployment rising. The UK employment rate (for people
aged 16 to 64 years) was estimated at 74.4% in March to
May 2024, below estimates of a year ago, and decreased in
the latest quarter. The UK unemployment rate (for people
aged 16 years and over) was estimated at 4.4% in March to
May 2024, above estimates of a year ago, and increased in
the latest quarter. The UK economic inactivity rate for people
aged 16 to 64 years was estimated at 22.1% in March to
May 2024, above estimates of a year ago, but decreased in
the latest quarter.

In April to June 2024, the estimated number of vacancies in
the UK decreased by 30,000 on the quarter to 889,000.
Vacancies decreased on the quarter for the 24th consecutive
period but are still above pre-coronavirus (COVID-19)
pandemic levels.

Estimates for payrolled employees in the UK increased by
54,000 (0.2%) between April and May 2024, and rose by
265,000 (0.9%) between May 2023 and May 2024. Annual
growth in employees' average regular earnings (excluding
bonuses) in Great Britain was 5.7% in March to May 2024,
and annual growth in total earnings (including bonuses) was
5.7%. Annual growth in real terms (adjusted for inflation
using the Consumer Prices Index including owner occupiers'
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housing costs (CPIH)) for regular pay was 2.5% in March to
May 2024, and for total pay was 2.2%.

While pay growth remaining strong owing to the difficulties
employers face when hiring provides some short-term relief
to consumers, there are tentative signs of pay growth easing
as the labour market continues to cool and expectations for
inflation are falling.

Pay growth remaining relatively strong is a reminder that the
Employment Rights Bill comes at a time when businesses
already face significant employment cost pressures that are
weighing on investment and pushing up prices. Businesses
have a strong incentive to invest in productivity but the cost
pressures they face are squeezing their budgets to do so.
The government will need to carefully monitor the extent to
which this makes delivering economic growth harder.

Please note: Short-term movements vary across different measures
of employment. Recent months saw decreases in estimates of
employment from the Labour Force Survey (LFS) and increases in
estimates of payrolled employees from HMRC's Real Time
Information (RTI) data. These different series measure slightly
different concepts and cover different time periods, with divergent
trends possible for individual data points. In these instances, longer
term comparisons offer more stability.
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Change on year (% change)

Employment* (ILO) 74.4% 32,999

+19,000 (+0.1%) -312,000(-0.9%)

Unemployment** (ILO) 4.4% 1,528
Youth unemployment (16-24) 13.9% 586

+88,000 (+6.1%)
+64,000 (+12.3%)

+133,000 (+9.5%)
+92,000 (+18.6%)
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Exhibit 2 Employment vs actual weekly hours worked (millions)
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Vacancies continue to fall...

The official measure of employment shows an increase
of 19,000 in the three months to May 2024, compared
with the previous quarter and a decrease of 312,000 on
the same period a year ago. The employment rate is
down on the quarter (-0.1%) and also down on the year
(-1.1%) standing at 74.4%. This is below pre-pandemic
rates.

Male employment decreased by 87,000 on the quarter to
May 2024, while female employment decreased by
increased by 106,000 in the same period. On the year,
male employment decreased by 349,000 and female
employment increased by 38,000. The age with the
greatest increase in employment level on the quarter
was the 16 to 24 age group (+79,000).

The number of employees working full-time decreased (-
25,000) while the total number of employees working
part-time increased (23,000). The number of self-
employed people working full-time increased (41,000)
and the number of self-employed people working part-
time decreased (-27,000).

Estimates for payrolled employees in the UK increased
by 54,000 (0.2%) between April and May 2024, and rose
by 265,000 (0.9%) between May 2023 and May 2024.
There are 889,000 vacancies in the economy, which is
30,000 fewer than in the previous quarter. There are
151,000 fewer vacancies now than a year ago.
Vacancies decreased on the quarter for the 24th
consecutive period but are still above pre-coronavirus
(COVID-19) pandemic levels.

Vacancies are more concentrated in fewer sectors. The
largest number of jobs available are in health and social
care (162,000), the wholesale and retail trade, repair of
motor vehicles and cycles sector (107,000) and
hospitality (101,000).

There are now only two sectors with more than 3.5
vacancies per 100 employees, down from 13 sectors at
the peak of shortages in 2022. The most acute shortages
are in the energy sector (4.0), hospitality (3.8) and health
and social care (3.6) sectors.

There were an estimated 49,000 working days lost
because of labour disputes across the UK in May 2024.

...while unemployment increases marginally

o Official data shows that, in the three months to May
2024, unemployment levels increased by 88,000 to stand
at 1.528 million. The unemployment rate increased by
0.2% on the last quarter and stands at 4.4%. There are
133,000 more unemployed people in the same period a
year ago.

e The redundancy rate decreased by 0.4% on the quarter
to May 2024 and stands at 3.4%.

e The number of those who are economically inactive
increased by decreased by 21,000 compared to the
previous quarter and has increased by 390,000
compared to the same time last year. The inactivity rate
is now 22.1%. The quarterly decrease is driven by
decrease in the number of people whose reason for their
inactivity is that they do not want a job (-122,000).

Those inactive due to long-term sickness has marginally
decreased on the quarter (-16,000) but remains
significantly higher than estimates a year ago
(+152,000).

Earnings growth remains relatively strong, although
lower than a few months ago

¢ Nominal pay growth across the whole economy (excl.
bonuses and before adjusting for inflation) stood at 5.7%
on the year in the three months to May 2024 (the less
volatile three-month rolling basis). This is marginally
down from 6.0% last month and continues the falling
trend that we’ve seen over the last 3 months, albeit at a
very slow pace, indicating that wages are plateauing
rather than continuing to fall in line with falling inflation.

e In the three months to May, nominal regular pay growth
stood at 5.6% in the private sector, down from the last 3-
month average which stood at 5.9%. In the public sector,
nominal pay growth stood at 6.4%, unchanged from the
last release. Across the different sectors, nominal annual
regular pay growth was strongest in finance and
business services (6.7%).

e Real regular pay growth (excl. bonuses and adjusting
for CPIH inflation) is up on the previous quarter (on the
less volatile three-month rolling basis) — and is at 2.5%
on the year.

Exhibit 3 PAYE real time data vs official employment data (millions)
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Exhibit 4 Real regular pay and nominal regular pay growth (%) Exhibit 6 Redundancy rate (%)

16
100 Regular wage growth (3mma y/y %)

80 s Nominal Regular e Rzal Regular

2

o

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 1996 1998 2000 2002 2004 2006 2008 2010 2012 2014 2016 2018 2020 2022 2024

Source: ONS July 2024 labour market statistics Source: ONS July 2024 labour market statistics
Employment levels across regions and nations While unemployment levels also showed a mixed
varied... picture across the country

e In the three months to May 2024, employment levels
increased in the East Midlands (+48,000), the South

In the three months to May 2024, unemployment

West (+27,000), the South East (+21,000), London increased in London (+42,000), Scotland (+22,000), the
(+16,000), and the North West (+9,000). South West (+18,000), the North East (+16,000), the

o Employment levels fell in Wales (-23,000), Scotland (- East (+12,000) and in the West Midlands (+9,000).
20,000), the North East (-16,000), Yorkshire and the e The biggest drop in unemployment was in the North
Humber (-16,000), West Midlands (-14,000), Northern West (-11,000).

Ireland (-7,000) and in the East (-6,000).

Exhibit 5 Unemployment rate (%)
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About the Sponsor

Pertemps Network Group is the largest privately owned recruitment agency. It has a
turnover in excess of £1bn and offers immediate and strategic solutions to clients
across both the public and private sector.

It is made up of:

Pertemps Ltd — established in 1961 with over 100 branches, operating across a
multitude of sectors and supplying diverse roles. The company also specialises in
business process outsourcing delivered using a wide range of solutions such as
Master Vendor, Neutral Vendor and Recruitment Process Outsourcing.

Network Group — offering expertise across specialist recruitment sectors including IT,
legal, finance, healthcare, education, medical, construction, manufacturing, security,
and engineering.

For further information about Pertemps Network Group, please contact:
James Wilde

Head of PR and Communications

T: 01676 525250

E: james.wilde@pertemps.co.uk

The CBI serves as the catalyst between industry and government to drive positive
change, speaking for businesses of all sizes and sectors across the whole economy,
in every UK region and nation, ensuring sustainable growth for the benefit of society.
Our voice represents 170,000 businesses. This includes over 1,100 corporate
members, plus nearly 150 trade associations. Our corporate members alone employ
over 2.3 million private sector workers.

For further information or a copy in large text format, please contact:
Poppy Bramford, Policy Manager

E: poppy.bramford@chi.org.uk

The next Labour Market Update will be published on 13t August.
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